CHRISI NSON Application for Employment

Equal Opportunity Employer

AIR CONDITIONING PLUMBING

?“*%

Aplicacion De Empleo

cde g

Serving Texas Since 1950 & pleadior 5 Oporiing

CHRISTIANSON Air Conditioning & Plumbing, IS PROUD TO OFFER A DRUG-FREE WORKPLACE. ALL APPLICANTS ARE
REQUIRED TO SUBMIT TO A PRE-EMPLOYMENT DRUG SCREEN.

Personal Information/isfamacién Parsonal Date/Fecha

Name/#

Social Security Number/#/

gundn Nomibee - -

City/¢i State/%

How did you learn of this opemng?

Home/Hgar ( )

Work/ ¥

Cell/<>

Have you ever apphed to, or been employed by CHRISTlANSON Air Conditioning & Plumbing? If yes, give date of appllcatlon/employment

d Adr Corgdifioning & Fhambing? Siv

Can you perform the essential functlons of thls job with or W|thout reasonable accommodatlon7 YES

SIS BRGIE 2

e fral

fo razonaht

If accommodation were needed, what would that be?

If hired, can you submlt certification of your Iegal nght to work in the U.S.?

arifficar su daerecho @y Log FEL?

Employment Desired/Emnpies que Deses

Position Desired/:

Salary Desired/ Date Available to Start/ Type of Employment/’
2 Full-time/ 7

Part-time/#:

__ Summer/

Intern//: 3
Felony/Misdemeanor | NOTE: A criminal conviction, deferred prosecution/adjudication, probation, court supervision, found or plead guilty to a
Convictions criminal charge, or pending charge will not necessarily disqualify an applicant from employment. The date of conviction,

nature of crime and other relevant factors will be considered in making the employment decision.
Un Lrimnen Bra : i ’
Convicoinnes
Detito Mayor

Have you ever been convicted, received deferred prosecution/adjudication, probation, court supervision,
or found/plead guilty to a criminal charge (felony or misdemeanor)? YES NO




Driver’s License The following section must be completed if you are applying for a position that requires the operation of a motor
vehicle, owned or leased by the company, or if you must use your own vehicle for company purposes. If
aSS|gned a company vehlcle you will be subject to penodlc Driver License Record check

Driver's License Number:

Exp Date:

Has your driver’s license ever been suspended or revoked for any reason’? YES NO

St NO

i por

Have you been |nvolved ina vehlcle accident of any type W|th|n the last 5 years? YES

2f B dentro de o5 Giimoes 5

ia ¢ i ’{7&’30 Y e 1

List traffic citations you have received during the last 5 years preceding date of this application, and state the disposition of each, such as "dismissed",
"paid fine", "defensive driving", etc.

#0s Gue ;

Education/ Educacion

Name and Location Curso / Mayor Years Attended Degree or Diploma Received

Course

Grammar School
iz

High School

Technical/
Business School

Professional Credentials or
Certifications

Skills/ #Habi 3:2;54%;5%;

Llst any skills you have that are relevant to the job for which you are applying:

Laborer Apprentice Journeyman Foreman Superintendent

Number, Date Expires

Fer

5&




Employment History This section must be completed: List below all present and past employment starting with your most recent employer
(last ten years). Account for all periods of unemployment. You must complete this section even if attaching resume.
Attach an additional sheet if necessary.

Higtoris de &

Salary/wage Dates of Employment

From (molyr)

o

Phone/

0 (molyr)
1. :
Reason For Leavmg
Aot

NO

NGO

Salary/wage & Dates of Employment

From (molyr)

hex

2. To (molyr)

Descrlpnon of Dutles (|nd|cate responsibilities, accompllshments and contnbutlons) Reason For Leavmg

Job Tltle/Posmon/ Salary/wage Satario/susido

From (molyr)
e

Phone/

3. To (molyr)

A

Descrlptlon of Duties (indicate responslbllltles accompllshments and contributions) Reason For Leavmg
L ; 3y CONIbUCIOnes) d '

dy Debures {

waiia Job Title/Position/ Salary/wage

Tisde det

£

From (molyr)
Supervisor Phone/? {3
To (molyr)
4 £

Descrlptlon of Dutles (indicate responmbllltles accomplishments and contnbutlons) Reason For Leaving
] 3 Mollvo por su Saldda




Military Service Record/ #écard de Servicio Militar

Are you a U.S. Veteran? YES NO Dates of Service:

s e

List any training you received in the U.S. Armed Forces that is

vant to the position you are applying for:
A R ; (REE : : S

ey e

Emergency Contact/ Coniacts de Emergencia

In Case of Emergency Notify:

Name/ic

Professional References/ Raferencias Profesionales

Name/bdor Company/Address Cerrigs

1. Business Relationship/# Phone/ Years Known/

Name/ion Company/Address Ciovigsa
2. Phone/ Years Known/ #
Company/Address (¢
3. Years Known/ #

CHRISTIANSON Air Conditioning & Plumbing, IS PROUD TO OFFER A DRUG-FREE WORKPLACE. ALL APPLICANTS ARE REQUIRED TO
SUBMIT TO A PRE-EMPLOYMENT DRUG SCREEN.

| certify that the facts contained in this application are true and complete to the best of my knowledge and understand that any falsification or willful
omission shall be sufficient cause for dismissal or refusal of employment. | also understand than an incomplete or unsigned application will not be con-
sidered. | authorize investigation of statements contained herein and the reference listed above to give you any and all information concerning my pre-
vious employment and any pertinent information they may have, and release all parties from all liability for any damage that may result from furnishing
same to you. | understand that, if hired, the employer follows an "employment at will" policy, in that |, or the employer, may terminate my employment
at any time with or without cause. This "employment at will" policy cannot be changed verbally or in writing, unless the change is specifically author-
ized in writing by the President of CHRISTIANSON Air Conditioning & Plumbing. | understand that federal law prohibits the employment of unautho-
rized aliens; all persons hired must submit satisfactory proof of employment authorization and identity; failure to submit such proof will result in denial
of employment.

Date/#

Signature/#




Applicant Notification / Release of Information

Fair Credit Reporting Act Disclosure

CHRISTIANSON, Air Conditioning & Plumbing

. when considering your application for employment

. when making a decision whether to offer you employment

. when deciding whether to continue your employment (if you are hired); and
. when making other employment related decisions directly affecting you.

may wish to obtain and use a "consumer report” from a "consumer reporting agency.” These terms are defined in the Fair Credit Reporting Act (FCRA),
which applies to you. As an applicant for employment or employee of Christianson, you are a "consumer” with rights under the FCRA.

I

IL

1L

A "consumer reporting agency" is a person or business that, for monetary fees, dues, or on a cooperative nonprofit basis, regularly assem
bles or evaluates consumer credit information or other information on consumers for the purpose of furnishing "consumer reports" to oth
ers, such as Christianson.

A "consumer report” is a written, oral, other communication of any information by a "consumer reporting agency" bearing on a con
sumer’s credit worthiness, credit standing, credit capacity, character, general reputation, personal characteristics or mode of living which
is used or collected for the purpose of serving as a factor in establishing the consumer’s eligibility for employment purposes.

If Christianson obtains a "consumer report" about you, and if Christianson considers any information in the "consumer report" when
making employment related decision that directly and adversely affect you, you will be provided with a copy of the "Consumer report"
before the decision is finalized. You also may contact the Federal Trade commission about your rights under the FCRA as "consumer”
with regard to "consumer reports" and "consumer reporting Agencies."

The purpose of this form is to notify you that a Consumer Report and/or an Investigative Consumer Report will be conducted on you in the course of consid-
eration for employment. I hereby authorize your company or any agent of Christianson to contact any and all corporations, former employers, credit agen-
cies, educational institutions, law enforcement agencies, city, state, county, and federal courts and military services to release information about my back-
ground including, but not limited to, information about my employment, education, consumer credit history, driving record, criminal record, and general pub-
lic records history to the person or company with which this form has been filed. This releases the aforesaid parties from any liability and responsibility for
collecting the above information. This release shall remain in effect for the length of my employment. I understand I have the right to obtain a free copy of
this consumer report if; (1) Any adverse action/decision is made based on the information in the consumer report, & (2) If the request is made in writing
within 60 days of the adverse action. If an Investigative consumer Report is conducted, I will be notified in writing with in three days from request of said
report. I believe to the best of my knowledge that all information I have provided is accurate true and correct and that I fully understand the terms of this

release.

The following is my true and complete legal name and all information is true and correct to the best of my knowledge.

Signature

Date

Please write clearly in pen only.

Name (Last)

(First) (Middle)

List any other name used in the last 7 years

Date of Birth (for ID purposes only): / / Social Security Number, - -

Drivers License #

State Expiration Date

Professional License Held State Lic. #

Current Address

City

State Zip Dates / to /

List other cities or towns you have lived in the past 7 years. Use additional form if necessary

City

State Zip Dates / to /

City

State Zip Dates / to /

Background Investigations completed by:

A-Check America, PO Box 29048, Glendale, CA 9120-9048, (877) 345-2021 C
HRIS]%SON

AIR CONDITIONING PLUMBING

Serving Texas Since 1950



